Precision Sensors Division
United Electric Controls Company

340 Woodmont Rd.
Milford, CT 06460
(203) 877-2795
www.precisionsensors .com

JOB APPLICATION

Name (print) Date
Street Address

City State & Zip

Home Phone # () Mobile Phone # —_ Emai

fulltime part-time other

Position applied for

Are you available to work overtime? yes/no  Dateavailable foremployment

Can you at time of hire present proof (birth certificate, visa, or other) that you have the right to work in the United States? yes no

Ifyou are under the age of 18, can you at time of hire show proof of age?  yes no

Education/training

Name & address of School '# of years attended  Area of Study  Did you graduate
High School 1 2 3 4 y N
College 1 2 3 4 y N

Degrees Received:

Other Training

General Information

How were you referred to Precision Sensors?

Private Agency: NewspaperAdvertisement:
___EmployeeName: Other:
Have you ever been employed by Precision Sensors? yes no
May we contact your present employer? yes no
Have you ever worked under another name? (not including maiden name) yes no
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Worlk Experience: (not to be substituted by resume) From To

Employer, MostRecent
Address Type of Business

YourTitle Immediate Supervisor Phone#( )

Your Job Duties
Reason for Leaving

Employer. From To
Address Type of Business
YourTitle Immediate Supervisor Phoneidt( )

Your Job Duties
Reason for Leaving

R B B I B B B B B B B B L

Employer. From To
Address Type of Business
YourTitle Immediate Supervisor Phone#(

Your Job Duties
Reason for Leaving

Are there any other skills, experiences or qualifications that you feel would especially qualify
you to work with Precision Sensors? Please provide details of any verified work done on a

volunteer basis.

REFERENCES (Other than previously listed).
Give the names and addresses of persons who know you (not relatives). (We will assume we have your permission to contact these people unless you

indicate to the contrary.)

Name Name Name
Address Address Address
Phone## Phone# Phone #
Business Business Business
or Position or Position or Position
Years Years Years
Known Known Known

PRECISION SENSORS IS AN EQUAL OPPORTUNITY EMPLOYER, APPLICANTS WILL RECEIVE CONSIDERATION
FOR POSITIONS, WITHOUT REGARD TO RACE, COLOR, RELIGION, AGE, GENDER, NATIONAL ORIGIN, SEXUAL
ORIENTATION, MARITAL STATUS, GENETIC INFORMATION, GENDER IDENTITY, INDIVIDUALS WITH
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DISABILITIES, AND EQUALLY TO DISABLED VETERANS, RECENTLY SEPARATED VETERANS, ARMED FORCES
SERVICE MEDAL VETERANS, OTHER PROTECTED VETERANS AND VETERANS OF THE VIETNAM ERA.

Authorization

Thank you for completing this application. Kindly read the following carefully and sign below ihdicating your understanding
and agreement to this authorization.

I understand that if 1 am applying for a position which involves my operation of a motor vehicle, as part of my
responsibilities, that any employment offer is contingent upon my submission of a Connecticut or other state driver's
license and upon Precision Sensors' receipt of a driver's record acceptable to both Precision Sensors and its insurer, and
my satisfying any requirements imposed by either Federal or State law or by Precision Sensors and/or by its insurer.

| hereby certify that the information contained in this application form, as well as all other information provided to Precision
Sensors during the pre-hire process, in any form, including my resume, is true and correct. | understand that any
misrepresentation, falsification, or material omission of information on this application or on any other materials provided to
Precision Sensors during the pre-hire process, in any form, may result in my failure to receive an offer or, if lam hired, my

dismissal from employment.

| authorize investigation of all statements made to Precision Sensors during the pre-hire process, including statements on
this application and on my resume (if supplied}, and | authorize any listed references to give you any and all information
concerning my previous employers and any pertinent information they may have, personal or otherwise, and release all
parties including my past employers, from all liability for any damage that may result from furnishing this information to you.

| understand that any employment offer is contingent upon my submission to drug testing and the receipt of
negative test results.

Ifurther understand that, as a condition of employment, | may be required to undergo and successfully pass a
test for alcohol and/or drugs. Precision Sensors routinely has Federal contracts which require drug testing and
therefore you may be required to participate in drug testing for government contract compliance.

| certify that | am not a party to a non-disclosure, non-competition or any other agreement, and that if | am hired by
Precision Sensors, my employment will not violate or conflict with any other contractual agreement to which lam bound.

| understand that any offer of employment that | receive from Precision Sensors is contingent upon my
successful completion of the pre-employment screening process, including, but not limited to, Precision
Sensors'receiving references that itconsiders satisfactory.

I understand that during the interview process | may have access to proprietary or confidential information of the Company,
including marketing and financial information, and | agree not to disclose any such confidential information of the Company
irrespective of whether I may profit or benefit from the disclosure.

If hired, | agree to abide by the Company's policies, as amended by the Company from time to time at its
discretion. Furthermore, if hired, lunderstand that my employment is at will, and therefore either the Company or
| can terminate my employment at any time, for any reason or for no reason at all, with or without notice. It is
further understood that this "at will” employment relationship may not be changed by any written documentation
or by conduct unless such change is specifically acknowledged in writing by either the President or Human
Resources Executive of this organization. | also understand that all offers of employment are subject to providing

satisfactory proof of identity and legal authority to work in the United States.

litis unlawful in Connecticut to require or administer a lie detector test as a condition of employment or continued
employment. An employer who violates this law shall be subject to criminal and civil liability.

Applicant Signature Date
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EEO/AAP Self Identification Form

Your cooperation is requested in checking the appropriate spaces below, to enable us to comply with federal Equal

Employment Opportunity record keeping requirements. After completion, this form will be maintained separate from
your employment application and will be kept confidential. Refusal to disclose will not result in adverse treatment.

This information will be used only in accordance with the Equal Employment Opportunity laws and regulations.

United Electric Controls maintains an Affirmative Action Plan (AAP) in accordance with 38 U.S.C. 4212 and
Section 503. The AAP is available for inspection in the Vice President of Human Resources office during regular

business hours.

Name: Date:

Position Applied For:

GENDER:
Q Male

Q Female

RACE OR ETHNIC IDENTITY: (Please refer to page 2 for definitions)

Please check all that apply:

Hispanic or Latino

White (not Hispanic or Latino)

American Indian/ Alaskan Native

Black or African American

Asian

Native Hawaiian or Other Pacific Islander

Other (Specify)

[ i R A N

YETERAN STATUS: (Please refer to page 2 for definitions)

Armed Forces Service Medal Veteran
Recently Separated Veteran

Other Protected Veteran

Vietnam Era Veteran

Handicapped/Disabled Veteran

0 0 0 0o o o

Special Disabled Veteran

If you would prefer not to disclose any or all of the above information, please check the box below stating that you had

the opportunity to disclose and choose not to. Again, no adverse action or treatment will be taken.
O I have received this form and elect not to disclose my EEO information.
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EEOC RACE/ETHNIC IDENTIFICATION CATEGORIES

Hispanic or Latino- All persons of Mexican, Puerto Rican, Cuban, Central or South America, or other Spanish
culture or origin, regardless of race. This does not include persons of Portuguese descent or persons from Central
or South America who are not Spanish origin and culture.

White- Not including those of Hispanic origin, all persons having origins in any of the original peoples of
Europe, North Africa, or the Middle East.

American Indian/ Alaskan Native- A person having origins in any of the original peoples from North and
South America (including Central America), and who maintain tribal affiliation or community attachment.

Black- All persons having origins in any of the Black racial groups in Aftica.

Asian- A person having origins in any of the original peoples of the Far East, Southeast Asia, or the Indian
Subcontinent, including , for example, Cambodia, China, India, Japan, Korea, Malaysia, Pakistan, the Philippine
Islands, Thailand, and Vietnam.

Native Hawaiian or Other Pacific Islander- A person having origins in any of the peoples of Hawaii, Guam,
Samoa or other Pacific Islands.

EEOC/AAP VETERAN CATEGORIES

Armed Forces Service Medal Veteran -Includes any veteran who, while serving on active duty in the Armed
Forces, participated in a United States military operation for which a service medal was awarded pursuant to
Executive Order 12985.

Recently Separated Veteran -Any veteran who served on active duty in the U.S. military, ground, naval or air
service during the one year period beginning on the date of such veteran’s discharge or release from active duty.

Other Protected Veteran- Includes any veteran who served on active duty in the U.S. military, ground, navel or
air service in a war, campaign or expedition in which a campaign badge has been authorized under laws
administered by the Department of Defense.

Veteran of the Vietnam-Era- Means a person who: (i) served on active duty in the U.S. military, ground, naval
or air service for a period of more than 180 days, and who was discharged or released there from with other than
a dishonorable discharge, if any part of such active duty was performed: (A) in the Republic of Vietnam between
February 28, 1961, and May 7, 1975; or (B) between August 5, 1964, and May 7, 1975, in all other cases; or (ii)
was discharged or released from active duty in the U.S. military, ground, naval or air service for a service
connected disability if any part of such active duty was performed (A) in the Republic of Vietnam between
February 28, 1961, and May 7, 1975; or (B) between August 5, 1964, and May 7, 1975, in any other location.

Handicapped/Disabled Veteran- Means a person who: (i) served on active duty in the U.S. military, ground,
naval or air service for a period of more than 180 days, and who was discharged or released there from with other
than a dishonorable discharge, if any part of such active duty was performed: (A) in the Republic of Vietnam
between February 28, 1961, and May 7, 1975; or (B) between August 5, 1964, and May 7, 1975, in all other
cases; or (ii) was discharged or released from active duty in the U.S. military, ground, naval or air service for a
service connected disability if any part of such active duty was performed (A) in the Republic of Vietnam
between February 28, 1961, and May 7, 1975; or (B) between August 5, 1964, and May 7, 1975, in any other
location.

Special Disabled Veteran-Means (i) a veteran of the U.S. military, ground, naval or air service who is entitled to
compensation (or who but for the receipt of military retired pay would be entitled to compensation) under laws
administered by the Department of Veterans' Affairs for a disability (A) rated at 30 percent or more, or (B) rated
at 10 or 20 percent in the case of a veteran who has been determined under Section 38 U.S.C. 3106 to have a
serious employment handicap or (ii) a person who was discharged or released from active duty because of a
service connected disability.
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